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From Reader Review Managing Human Resources for online ebook

Stephen says

Read DEC 2000

Fritters says

Dear God... I'm one of those people who actually read the textbooks the teachers assign, but this one, wow.
The technobabble they constantly use instead of just using plain language is completely overwhelming and
I'm not a stupid person. They constantly use a dollar word where a dime will do. They also refer to human
beings and people as "resources" and other dehumanizing words. I'd also like to think that anyone who truly
understands how people work and how to motivate them could make a book somewhat readable and clear,
since they are, after all, writing for the "resources" they're trying to communicate their message to. The
writers obviously have far more experience with industry manuals, standards, laws and software systems
than they do with actually Managing Real Human Beings.

Fred Slusher says

Had to read this textbook for a human resource management course. The information presented was useful,
current, and thorough, but there were numerous copy errors. This book's editors were not as diligent as they
should have been. Nevertheless, I'm glad I read it.

Stephanie Bryant says

I just finished reading this for a second time, as part of my study regime for the NKE; I will read it once
more in April/May. I much prefer this textbook over the Dessler one. Also, the CAPTUS course mirrors this
textbook - so if enrolled in that, this is a great book to have. I found that there are still other materials out
there that you need on top of this (or Dessler) in order to get the full HR reach.

Ashley says

ADMS 2600 Human Resource Management- York University (Fall 2010)- Prof. Althea Gordon (lectures by
Monica Belcourt)

Lauren says

Your typical intro to HR textbook.



Rachel Aranda says

This was my textbook for a class I took to help obtain my Human Resource degree. I'm one of those people
who reads and studies from the textbook because I learn the material better that way. Overall, the
information was very definitional and covered the basics and history of human resources. In my opinion,
some topics could have been covered more in-depth and the history covered a little more lightly because I
was left with questions that the book didn't answer. Thankfully there is the internet so I could research but it
seems silly since this book is suppose to be a main source of information. The other point that bothered me
was that the font was too small. Many of my classmates and myself got really bad headaches and migraines
because of the size of the print. Please enlarge the next edition; a bigger book is a smaller price to pay over
having head pain. Overall, this book is a good resource for any beginner in Human Resources..

Stefan says

Clear. Concise. covers an inordinate amount regarding legal ramifications of not adhering to EEOC
guidelines. Soporific and basely general. This is the sort of book which gives business courses in college a
bad name and invariably leaves a bad taste in the students forced to buy and read it.

Ellen says

Mandatory textbook for Human Resource Management. Includes a lot of information that lends itself to
many discussions.

Rohan says

thans!!!!

Jensownzoo says

I would have loved to have some topics more in-depth and the history covered a little more lightly, but
overall a good resource.


